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WellSpan Health 457(b)
Deferred Compensation Plan

WellSpan offers an additional deferred compensation plan to a select group of management and
highly compensated team members as a supplement to other retirement benefits or savings. This
voluntary Plan allows you to save and invest extra money for retirement—tax deferred!

You may contribute to the WellSpan Health 457(b) Non-Governmental Deferred Compensation
Plan (457(b) Plan) in addition to maximizing your contributions to the WellSpan Health 403(b)
Retirement Savings Plan (403(b) Plan). The 403(b) Plan gives you more flexibility with regard

to changing your contribution amounts during the year and your distribution preferences upon
retirement, as well as more protection for the amounts you save.

This guide is intended to give you an overview of the 457(b) Plan, including a comparison of some
of the significant differences between it and the 403(b) Plan.

There are three categorical differences between the
457(b) and 403(b) Plans:

1. Asset Ownership and Protection
2. Contribution Limits

3. Distribution Options

These differences are explained in more detail on the
following pages.
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While the 457(b) Plan is similar to the 403(b) Plan, there are several key differences summarized in the table below.

Plan Assets Owner Not employer owned. The account is The assets of the 457(b) Plan are held in a Rabbi Trust
held in trust for the exclusive benefit owned by WellSpan Health. These funds are not used in
of the participant. the employer’s daily operations.

Protection from WellSpan  Your assets in the 403(b) Plan are The Rabbi Trust assets are subject to claims of

Health Insolvency protected from WellSpan Health creditors. the employer's general creditors; participants

become general creditors.

Age 50+/Standard Participants turning age 50 or older in There is no Age 50+ Catch-Up contribution allowed in

Catch-Up Contributions 2024 may contribute an additional $7,500. the 457(b) Plan, but rather a “Standard” Catch-Up
option, which may allow participants in the three

calendar years prior to normal retirement age to
contribute more into the Plan.

Tax-Deferred Savings Your contributions are deducted from your Your contributions are deducted from your pay before
pay before federal income taxes are federal income taxes are applied. Your contributions and
applied. Your contributions and any any earnings are taxed at distribution.

earnings are taxed at distribution.

Distribution Process You do not have to pre-elect your distribution You may elect to receive your distribution on a future date,
date or form of payment. You are not required and you have one irrevocable opportunity to change that
to take a distribution until April 1 of the year date. See page 3 for details. The Internal Revenue Code
following the year in which you turn age 73 requires Plan participants to begin receiving benefit
(age 72 if you turned 72 in 2022 or age 707 if payments (i.e., Required Minimum Distributions) from their
you reached age 70" before January 1, accounts by April 1 of the calendar year following the
2022) or retire from WellSpan, whichever is calendar year in which they attain age 73 (age 72 if you
later. You will be taxed at the time of turned 72 in 2022 or age 7072 if you reached age 70"
distribution and, if you take a distribution prior before January 1, 2022) or upon severance of
to age 597, may be subject to an additional employment, whichever occurs later. You will be taxed at
10% federal tax penalty. the time of distribution although the additional 10% federal

tax penalty will not apply.



Distribution Options If you leave employment with WellSpan Health, If you leave employment with WellSpan Health, you must
your account can remain in the Plan, you may take a distribution. However, you may elect to receive
roll over your account balance to another your distribution at a later date, or you may transfer over
eligible plan if your new employer’s plan your account balance to another non-governmental
accepts such rollovers, you may roll over your 457(b) plan without tax consequences if your new
account to an Individual Retirement Account employer’s plan accepts such transfers. Rollovers are not
(IRA), or you may take a distribution. You are allowed; however, plan-to-plan transfers are permittable.

encouraged to discuss rolling money from one
account to another with your financial advisor/

planner and to consider any potential fees and/
or limitations of available investment options.

Enrolling and Participating

To participate in the Plan, log in to your account at wellspansavings.com. Select the WellSpan Health 457(b)
Deferred Compensation Plan. Enrollment and contribution changes are allowed in the 457(b) Plan each
month. Eligible employee contributions and changes will begin the month after submission online.

What are the contribution limits?

In 2024, the maximum contribution amount to the 457(b) Plan is $23,000. The minimum contribution rate is
$200 per year. Participants in the 457(b) Plan have an opportunity to catch up and contribute more during the
final years of their career. “Standard” Catch-Up allows participants in the three calendar years prior to normal
retirement age to contribute more (up to double the annual contribution limit—$46,000 in 2024) into the Plan.
The additional amount that you may be able to contribute under the “Standard” Catch-Up option will depend
upon the amounts that you were able to contribute in previous years but did not.

Investment Options

The 457(b) Plan is designed so that while your account balance is held in the Rabbi Trust, it will be invested in
your choice of mutual funds until you take a distribution from the 457(b) Plan. For a detailed explanation of
each investment option offered as part of your 457(b) Plan, please refer to the Fund Data Sheets and Investment
Performance table. You can view these on the Plan website at wellspansavings.com. Log on using your
passcode and username.

In addition to the core investment options, a self-directed brokerage (SDB) account is available for 457(b) Plan
participants. The SDB account allows you to select from numerous mutual funds for additional fees, including
Environmental, social, and corporate governance funds (ESG). A fund's ESG criteria may limit the specific
securities used by the fund which may result in varying performance and, in some instances, underperformance
relative to the market and/or other funds that do not use ESG criteria.

The SDB account is intended for knowledgeable investors who acknowledge and understand the risks associated
with the investments contained in the SDB account. These securities are not offered through Empower
Financial Setrvices, Inc.; they ate offered by Chatles Schwab.' The SDB account is intended for knowledgeable
investors who acknowledge and understand the risks associated with the investments contained in the SDB
account.

A $500 minimum must be maintained in core funds. If you have a concern regarding this restriction because of
deeply held religious beliefs, please contact Human Resoutces.



When am | vested in the Plan?

Your contributions to the Plan and any earnings they generate (including transfers from
previous employers) are always 100% vested.

Distributions

All Plan deferrals and their earnings are eligible for withdrawal under the following circumstances:

* Severance of employment, including retirement

* Age 73 (age 72 if you turned 72 in 2022 or age 70" if you reached age 702 before January 1,
2022) if currently employed and no longer contributing

* Unforeseeable emergency

* Death

All distributions from the 457(b) Plan are subject to ordinary federal income tax. If you sever your employment
ptior to age 5972 and withdraw your Plan account balance, the distribution will be subject to ordinary federal
income tax, but not the 10% federal premature withdrawal penalty tax. State taxes will also apply to each
distribution. Please read this important information regarding distributions for those subject to Pennsylvania
state taxes.

Participants severing employment are required to begin receiving benefits upon expiration of the election period.

Initial Election: A participant may choose to postpone the commencement date of distributions to a later date
but no later than the year in which they reach age 73. Such election to postpone must be made within the
election period specified under your Plan. Your Plan allows 60 days from the date you sever employment to
make an initial election. If an election to postpone distributions is not received by the Plan within an election
petiod, your account will be distributed to you under the default payment terms (lump-sum payment).

One-Time Irrevocable Change: If a participant desires to further postpone the commencement of payments,
the participant is allowed to make a one-time irrevocable change to an initial election. Such a change must be
made prior to the time distributions commence under the initial election and must be deferred to a later date.
The change to the commencement date is irrevocable and must be received at least 30 days before the date
elected for distributions to begin under the initial election.

Please note the Internal Revenue Code requires 457(b) Plan participants to begin receiving benefit payments
from their Plan accounts by April 1 of the calendar year following the year in which they attain age age 73 (age
72 if you turned 72 in 2022 or age 70"z if you reached age 70" before January 1, 2022) or sever employment,
whichever occurs later. Failure to begin the Required Minimum Distribution subjects you to tax penalties equal
to 25% (10% if adjusted in a correction window) of the amount that should have been withdrawn but was not.
If upon severing employment you are able to transfer your account balance to another eligible nonprofit
employer’s 457(b) plan, income taxes will continue to be deferred until your account is actually distributed to you
from a transferee plan.

Please note that all distributions from the 457(b) Plan will be reported as taxable wages on Form W-2. The
WellSpan Health 403(b) Plan reports distributions on Form 1099-R.

What are my distribution options?

1. File an election to leave the value of your account in the Plan until a future date
2. Receive a lump sum or petiodic payments (installments cannot stop ot be altered once they commence)
3. Transfer your account balance to an eligible non-governmental 457(b) plan

* You may not transfer your account balance to an IRA.
* In-service distributions, loans, and hardship withdrawals are not available from the Plan.


https://docs.empower.com/EE/Pennsylvania/DOCS/PA-State-Taxes-457b-Flyer.pdf

What happens to my account when | die?

Your designated beneficiary(ies) will receive the remaining value of your account, if any. Your beneficiary(ies) must contact
Empower to request a distribution.

Managing Your Account

Statements are mailed following the end of each calendar quarter. You can also review your account information

online and move funds among investments within the Plan by visiting the website at wellspansavings.com or calling
(877) SAV-WELL (728-9355). The website provides information regarding your Plan, financial education information,
financial calculators, and other tools to help you manage your account. Please note that while funds can be moved among
investments within a given plan, it is not permissible to move funds between the 403(b) and 457(b) Plans. You can use
your existing WellSpan Health 403(b) Retirement Savings Plan passcode for the website or your Personal Identification
Number (PIN) to access information about your WellSpan Health 457(b) account. Your PIN allows you to view your
account online, move all or a portion of your existing balances from one investment option to another, or change how
your future contributions are invested. If you need a new PIN, please call the Empower Customer Care Center toll free at
(877) SAV-WELL (728-9355).

Fees

Each investment option may pay an investment management fee that varies by investment option and pay certain fees for
its operations, such as for trading and similar expenses. These fees are deducted before the daily price or performance is
calculated. This fee is expressed as the Expense Ratio on the Fund Overviews posted on wellspansavings.com. Each
investment option also has a recordkeeping fee that varies by investment option to help pay for the administrative and
maintenance costs associated with the Plan. This fee is in addition to the fees discussed above and will be assessed on a
quarterly basis to participants who are invested in each investment option. This fee can be found on the Fund Overviews
posted on wellspansavings.com.

Please go to the Plan website, wellspansavings.com, for the operating expense ratios of the Plan’s variable
investment options.




Administration

The 457(b) Plan administration, communications, and legal and regulatory issues are overseen by WellSpan Health. An
investment committee selects and monitors the investment options available in the Plan. Empower administers the Plan
and provides communication services, and telephone service to participants of the Plan.

Visit the website at wellspansavings.com or access the Empower Customer Care Center by calling
(877) SAV-WELL (728-9355). Both the website and phone number are available 24 hours a day,

seven days a week.

If there are any discrepancies between this document, the Plan Document, or the Summary Plan Description, the Plan Document will govern.

1 Securities available through Schwab Personal Choice Retirement Account (PCRA) are offered through Charles Schwab & Co., Inc. (Member
SIPC), a registered brokerdealer. Additional information can be obtained by calling 888-393-7272. Charles Schwab & Co., Inc. and Empower
Financial Services, Inc. are separate and unaffiliated.

Katrina Boucher, Mindy Filer, and Katie Calpin are Participant Education Specialists at OneDigital Investment Advisors. OneDigital Investment
Advisors is not affiliated with Empower.

Investing involves risk, including possible loss of principal.

Securities, when presented, are offered and/or distributed by Empower Financial Services, Inc., Member FINRA/SIPC. EFSI is an affiliate of
Empower Retirement, LLC; Empower Funds, Inc.; and registered investment adviser Empower Advisory Group, LLC. This material is for
informational purposes only and is not intended to provide investment, legal or tax recommendations or advice.

“EMPOWER” and all associated logos and product names are trademarks of Empower Annuity Insurance Company of America.
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